THE RIGHT
EMPLOYEE
RIGHT NOW
AT NO COST

NataSha iS Working and earﬂing NATASHA—S%R!%.E FORCE SERVIGES
despite changes to her regular work

With a proactive attitude to the changes in her regular work situation, Natasha (pictured
above) has achieved a positive outcome, finding additional employment to keep her busy
and earning money.

When advised of the need to reduce the working hours in her usual Animal Attendant role
that she is so passionate about, Natasha reached out to her MWLES Case Manager for
some support. Thinking outside the box and assessing her transferrable skills, Natasha
found a cleaning job opportunity with Strike Force Services. After applying for the role and
completing a successful interview and medical check, Natasha was notified that she got
the job!

Natasha said she is keen to get working in her new role.

“I'm really excited about this,” she said, “thanks so much for helping me with everything. [I]
couldn’t of done it without you.”

- NATASHA
MWLFS SUCCESS STORY
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MWLFS JOB SEEKERS ARE READY

R N ST R s ERaT ARE % OF JOB SEEKERS AVAILABLE FOR

EMPLOYMENT IN THESE INDUSTRIES:
COVID-19 has had a great effect on
many industries, particularly retail and
hospitality. Through it all, MWLFS is still Crodic neliietagce Eh
going strong, assisting many job seekers il RS
still looking for work to find the right job. Cleaner (22%)

Market research suggests there are UEEIE Dt

still several industries keeping busy m Support worker (7%)
and needing labour during this time. m AN (2%)
Cleaners, Drivers, Labourers and ' m GSO (4%)
Administration roles are just - 8 Process worker (2%)
some of the industries with -

) _ m Transport/Driver (16%)
their doors still open.
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m Fastfood (9%)
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Recruitment solutions for local businesses through

4

Unpreceded Times
for Recruitment

FINDING THE RIGHT STAFF FOR
LOCAL EMPLOYERS

Mai-Wel LabourForce Solutions, like many
businesses, have been adapting our day to
day operations over the last few months
with one core goal in mind; meeting

the needs of our job seekers and local
employers. Although things may seem a
little different, we are continuing to deliver
services and recruit for local businesses in
need of staff.

Lara Aged Care have accessed MWLFS

services to find the right staff for their

business over the last 5 years. Shaun

(pictured right) is just one example of this,

having gained employment at Lara Aged LARA AGED CARE
Care in a Customer Service Role earlier this

year.

When asked what the highlight of using DO YOU HAVE A VACANCY THAT NEEDS

MWLFS services was, Jo, Director of the TO BE FILLED?
facility had some lovely feedback:

To lodge a vacancy, head to our website
"Gaining staff that have the skills to match or give us a call on 4015 8400. Within 24
the needs of the facility and the great hours, one of our Industry Specialists will
support for the new candidates from be in touch!

Mai-Wel makes the selection process so
much easier. | have been able to recruit staff
that have a genuine desire to come back
into the workforce and have completed
their education or re-education programs to
match their interests.”

We can meet the needs of your business in
a contactless manner, or we can organise
to meet onsite if needed. We are tailoring
our service delivery to meet the needs of
our employers, helping them to reach their
desired outcomes.

MWLFS has continued to fill positions
throughout this pandemic whilst adhering
to the Australian Health organisation for
the safety of our community.
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Our Industry Specialists are so pleased to
have assisted Lara Aged Care in finding the
right employees for their needs and taking
some of the pressure from COVID-19 off.



